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General Secretary: L.B.Reddy 9494279001


 F.No.AINVSACEC/10-11/4-3/1




Date. 4-3-2011

To

The Hon’ble Commissioner

Navodaya Vidyalaya Samiti

New Delhi.

Sub: Transfer of Teaching and non-teaching staff to NER and hard and difficult stations 

Ref : Lr No. F.No. 2-3/2011-NVS (Estt.)/717 dated 24th February 2011

Respected Sir

With reference to the letter cited above which has been circulated to the staff for necessary action, the Association would like to express its severe objection against the Samiti’s proposal for filling in vacancies in the North-Eastern region and other hard & difficult stations on the following grounds.

1. Till December 2009 the NVS had no clearly laid transfer policy and the absence of it had caused damage to the interests of its employees working at the grass root level.  In Hyderabad region large-scale transfer of teaching staff was affected in May 2002 forcing them to undergo transfer on ‘Request Basis’. There were innumerable instances of unfair transfer of certain teaching and non-teaching staff when the Deputy Commissioners exercised the transfer powers.
2. In 2002 the Samiti undertook the special drive of transferring teaching staff to northeast and other hard stations, announcing many incentives. It was felt that Samiti was streamlining its transfer policy and would adhere to its promise of conferring the promised benefits to the staff who underwent on transfers. But there was chaos when the first batch of transferred employees completed their mandatory three-year period. Benefits like consideration of their service in hard and difficult stations for future promotion, sanctioning of one special increment, etc were put in cold storage. The Samiti could not even post many of these teachers to their choice place as promised.  Besides, it has temporarily withdrawn its north –eastern transfer policy for reasons best known to it.
3. Now after a lapse of nearly 8 years the Samiti has once again seemed to be initiating steps to implement North-east and hard station transfer policy. We regret to mention that big gap between policy drafting and implementation is causing indescribable mental agony to teaching and non-teaching staff. A good number of staff who have already been meted out injustice due to the irrational promotion policies of the Samiti are under the serious threat of transfers.
4.  Many senior teaching and non-teaching staff is now in the age-group of 40-50 and has serious family obligations like looking after the aged parents, children’s education and marriages. Now a transfer to a remote hard and difficult station will be detrimental to their family commitments. Besides, their personal health is also a cause of serious concern.
5. The association always demands for timely promotion of the employees and adherence to a well-laid transparent promotion policy. But the big unfortunate gap in the promotion of the in-service staff has already done an irreparable damage to the interests of the employees. The loss would have been averted had Samiti drafted its promotion policy earlier and implemented it scrupulously. Many teachers who deserved to be promoted when they were in their late twenties and early thirties were promoted in their forties. The delayed promotions discouraged many worthy teaching and non-teaching staff to forego their promotion because of their ever-growing family obligations. Now many such senior employees will be under scanner for displacement.
6. Besides, neither the Samiti’s circular nor the website gives the staff an idea about the vacancy position in the north-east region and hard places which is obligatory on part of the Samiti as per the Transfer draft guidelines dated 18, 2009.  The employees suspect that the Samiti is not transparent once again as it has not published the vacancy position on its website.
We request the Samiti to fill up the existing vacancies in the North-east and Hard and Difficult areas by fresh direct recruitment or timely promotion its in-service teachers and not to cause agony to the senior most staff who worked in difficult conditions to bring the organisation to its present state of excellence by foregoing many of the benefits which the present newly joined staff enjoy.

Thanking you,

Yours Sincerely,

JAGDISH RAI





L.B. REDDY

PRESIDENT





General Secretary. 
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